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EDITORIAL

Positive effects of pay freeze for
principal officials

The SAR Government announced yesterday that it would not be
pursuing the proposal to raise salaries of politically appointed officials by 8.1%
from July 1. A government spokesman stressed that this decision was made with
the consent of the Office of the Chief Executive—elect.

It is reasonable to believe that this is a decision of Chief Executive—elect
Leung Chun—ying and his accountable team. In fact the current government has
less than a month to go to complete its term, so whether there will be a pay rise or
not has nothing to do with it. But, in order to avoid arousing suspicion about
"one giving a pay rise to oneself", the decision for pay raises for the next—term

government is announced by the incumbent.

In that case, it is wise and decisive for Leung and his team to make such
a decision as to freeze their salaries before taking office. Obviously, such a
decision has been made not with an eye to monetary gains or losses, but out of
overall and political considerations. The decision can, at least, achieve three

results.

The first is to quickly reverse the negative feelings of citizens aroused by a

series of scandals involving the SAR Government.

There's no need to mince words. The popularity of the SAR
Government has dropped to a record low since Hong Kong's return to the
Motherland. Former Chief Secretary Rafael Hui Si Yan, suspected of taking
bribes from the Kwok brothers of Sun Hung Kai, has been "invited to have
coffee" with the Independent Commission Against Corruption (ICAC) for
alleged misconduct committed by a civil servant. He is the highest ranking official
ever to have been arrested by ICAC. The case has aroused strong reaction in
society.

And this is by no means a unique case. Negative news about Chief
Executive Donald Tsang Yam—kuen has also been exposed, one after another. In
face of "severe criticisms" in two latest investigative reports of his "big spending"
of $50,000 per day for a hotel room and his acceptance of "excessive
entertainment” by tycoons, Donald Tsang can hardly raise his head. Under such
circumstances, the new administration under Leung will face more difficulties in

performing its duty — it will have to spend twice the effort to get half the results.

So Leung's resolute decision to freeze the remuneration for his politically
appointed team could be said to be a move to kill two birds with one stone. It will
help rebuild the image of a clean government and also reduce some resistance to

his administration. This is the first effect.

Secondly, freezing remuneration would hopefully facilitate the early
passage in the Legislative Council (Legco) of Leung's restructuring proposal to

form a government of "3 + 14" bureaus.

The restructuring proposal is to be formally submitted to the Legco's
Committee on Personnel Affairs today. Immediately, the opposition tables 20
motions and raises a lot of questions about it. Next, it will have to pass through
the Legco's Finance Committee before it can be presented to the full council to

be voted on. Prospects for a smooth passage are not optimistic.

How can Leung deal with this? There is only one way: to win over public
opinion. With the move to freeze their salaries even before being sworn in, if the
new team of politically appointed officials can win public approval and support by
showing its sincerity to contribute to society and serve the citizens, then
Raymond Wong Yuk Man and his ilk will be going against public opinion if they
again pursue their "filibustering" activity in some disguised form to set obstacles
to obstruct the passage of the restructuring proposal. They then would be
hooted and hollered at by citizens. This is the second effect.

Predicated on the first two, the third positive effect is to foster a positive
image of the new government with new work style in a new atmosphere of
acting in unison. With Leung taking the lead, all principal officials take concerted
action to freeze their salaries. Without regard for personal benefits, they will
better serve citizens. This is in sharp contrast to the previous practice of officials
"getting pay raises before taking office". This is also a timely response to an appeal
of the pro—establishment camp and citizens.

As a saying has it that "a new official always works hard to show his
efficiency", Leung's first move seems very timely and effective, which should be
able to impress and cheer up citizens, as they can see new hopes that the next

SAR Government would be enterprising enough to make some breakthroughs.

Needless to say, pay freeze is just a short—term measure, which cannot be
implemented in the long—term. The future administration of Leung Chun—ying
must perform its duties with greater determination and in a more
down—to—earth way to make achievements. Only in this way can it truly win

people's support and trust. 6June2012

WORDS AND USAGE

(1 Have nothing to do with sb/sth (idiom) — Be irrelevant; be unrelated.

(&Y )

Examples: 1.I'm sure the stars high up in the sky have nothing to do with our
personalities. 2. Their visit has nothing to do with the holiday.

(2)In that case (idiom) - Ifthat happens or has happened. ( ZELLIFI T )

Examples: 1.You don't like your job? In that case, why don't you just quit? 2."l
have made up my mind." "In that case, I have nothing more to say."

(3 With an eye to sth (idiom) — If you do something with an eye to something
else, you do it for that reason. ( BHRRE » HEE])

Examples: 1. With an eye to the upcoming election the President has hired a new
speechwriter. 2.A lot of costume drama is produced with an eye to American sales.
(4)Win over (phrasal verb) - To gain the support or consent of (someone). ( i
H2)

Examples: 1.Pretty faces win over people's love. 2.1 hope I can win them all over
to our side. I won over the mayor to our side.

(5 Hoot and holler (idiom) — To shout in disapproval; to call and shout one's
displeasure. (W&EIRZ )

Examples: 1.1t's hard to play a good game of basketball when the fans are hooting
and hollering at everything you do. 2.The crowd hooted and hollered as the
singer took to the stage.
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Young People and Business (1)

Hark Yeung ( yeung@harkyeung.com )

Many developed countries are trying
hard to do something to help young
people stand on their own feet. It is a
waste of human resources if young
people remain jobless and have no ways
to express themselves.

In France there are schools giving a
second chance to people who quit school
early.

In the UK the government is using
£82m to set up a loan scheme for young
people. Those aged between 18 and 24
can apply if they have a business idea and
are keen to realize it. The applicants can
get a loan of about £2,500. They have
to return the money within five years,
but interest is relatively low.

The most important thing about this
scheme is that young people can at least
get the funding to start their own
business. It is very difficult for
businessmen to borrow money from

commercial banks these days. And young

people who have no experience will
probably get nothing if they approach the
banks.

What is the Hong Kong Government
doing to help local young people? If the
government sets up a similar scheme, will
it work?

The first thing the government
officials in Hong Kong have to consider
is the amount of the loan. If a young
person can only get /2,500, about HK
$32,000, will it be enough to start
anything? Perhaps that young person has
to be very very smart to start a business
with such a small amount of money.
Note that rent is very high in Hong
Kong, too high even for experienced
businessmen. The room for small business
is very small because there are big
companies staying in the market.

The only area that appears to be less
costly is the business related to the

Internet.




